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THIS AGREEMENT, made and entered into this   th day of J u l y , 2023, by and between the CITY OF 
MISSOULA, MONTANA, hereinafter referred to as "EMPLOYER", and the MISSOULA POLICE OFFICER 
ASSOCIATION, hereinafter referred to as "ASSOCIATION". 

 
ARTICLE 1 

Purpose 
 

In consideration of the mutual covenants herein recited, which have been established through collective 
bargaining procedures as provided for under Montana State statutes, this Agreement has as its purpose the 
promotion of harmonious relations between the Employer and the Association; the establishment of an equitable 
and peaceful procedure for the resolution of differences; and the establishment of rates of pay, hours of work, 
fringe benefits, officer safety and other conditions of employment. 

 

ARTICLE2 
Recognition 

 
Employer recognizes the Association as the sole and exclusive bargaining agent for all police 

officers/accident investigators of the City of Missoula, except Captains, Assistant Chiefs, and the Chief of Police. 
 

ARTICLE 3 
Association Security and Dues Collection 

 
Section 1. The Employer recognizes the lawful rights of members of the Association to self- 

organize, join, and support the Association for the purpose of engaging in collective negotiations and other lawful 
concerted activities and for mutual aid and protection. All Employees covered under the terms of this Agreement 
may voluntarily join the Association. The City of Missoula, including its directors, managers and supervisors, 
shall remain neutral on the issue of whether any Employee should join the Association or otherwise participate in 
Association activities. 

 
Section 2. Any member of the bargaining unit may authorize the Employer to deduct from their pay 

the amount of dues or fees charged by the Association. This authorization must be in writing and forwarded to the 
Payroll office by the cutoff date for the payday when it is to become effective. The Employer agrees to implement 
all the terms of dues-checkoff authorizations submitted to the Employer by the Association and agreed to by the 
Employee. The Employer shall adhere to the specific provisions in each dues checkoff authorization regarding the 
duration, renewal, procedure for revocation, amount of dues deducted, and all other provisions agreed to by the 
Employee as stated in the authorization. 

 
Section 3. Any Employee may revoke a written authorization for payroll deductions in accordance 

with the terms and conditions of the written authorization. Every effort will be made to end the payroll deductions 
effective on the first payroll period, and not later than the second payroll period, after Employer receives written 
confirmation from the Association that the terms for revocation of the Employee's authorization regarding payroll 
deductions have been met. Employer will refer all Employee 
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inquiries regarding the Association's revocation process to the Association. Employer may answer any 
Employee inquiry about process or timing of payroll deductions.

 

Section 4. The Association shall indemnify, defend, and hold Employer harmless against any 
claims made and any suit instituted against Employer as a result of payroll deductions from Employees 
for Association dues, fees, and assessments provided such deductions were made in accordance with 
Employer's good faith reliance on the terms of a written payroll deduction authorization and at the 
direction of the Association. 

Section 5. Officially designated representatives of the Association shall be given time off 
with pay to attend to Association business as herein provided: 

a) Not more than two (2) members of the Association negotiating team to attend 
negotiating sessions with Employer representatives; 

 
b) A member of the Association, including an official Association representative, for 

any meeting with the Employer concerning this Agreement; 
 

c) Official Association representatives for regularly scheduled or special meetings of the 
local or state Association, provided that no more than two (2) members shall, at any time, 
be granted leave from duty for any such Association business unless an emergency 
situation arises, or the employee has an unavoidable court appearance. The cost and 
expenses (registration, lodging, travel expenses, per diem, incidentals, and all other 
traditional cost and expenses associated with travel) will be funded by the Association; 

 
d) An Association representative for a meeting with newly hired officers for the purpose of 

explaining Association membership and dues deductions;
 

e) Reasonable notice must be given before any leave may be granted under this Section, and 
the Employer reserves the right to restrict such release time in cases of possible personnel 
shortage.

 
ARTICLE4 

Minimum Standards and Prevailing 
Rights

Section 1. This Agreement is intended to set forth only minimum standards of benefits to 
employees. Employer may increase any benefit within or beyond the scope of this Agreement without 
further negotiations with employees.

Section 2. Mutually recognized benefits now received by employees not covered by the 
terms of this Agreement or in excess of the minimums set forth in this Agreement shall remain in full 
force and effect. 
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ARTICLE 5
Management Rights 

The Association recognizes the prerogative of the Employer to operate its affairs in all respects in 
accordance with its responsibilities to the citizens of Missoula, and the powers or authority which Employer has not 
officially delegated, limited, or modified by this Agreement are retained by the City, and in such areas as, but not 
limited to: 

 

1) Directing employees; 

2) Hiring, promoting, transferring, assigning, and retaining employees; 

3) Relieving employees from duties because of lack of work or funds or under conditions

4) where continuance of such work would be inefficient or nonproductive; 

5) Maintaining the efficiency of governmental operations; 

6) Determining the methods, means, job classifications, and personnel by which the 
employer's operations are to be conducted; 

 

7) Taking whatever actions may be necessary to carry out the mission of the City of Missoula in 
situations of emergency; 

 

8) Establishing the methods and process by which work is to be performed; and 

9) Scheduling overtime work as required, in a manner most advantageous to the City and 
consistent with requirements of state law. 

 
ARTICLE 6 

Rules and Regulations 

Employees agree to comply with Police Department rules and regulations not in conflict with the terms of 
this Agreement. Employer agrees that employee claims of unjust or unfair treatment under Department rules and 
regulations or claims that such Police Department rules and regulations are in conflict with the terms hereof shall be 
subject to the grievance procedure as described herein. 

 
ARTICLE 7 

Waiver and Supplemental Agreements 

Section 1. The Employer and the Association expressly waive and relinquish the right, and each 
agrees that the other shall not be obligated during the term of this Agreement, to bargain collectively with 
respect to any subject or matter whether referred to or covered in this Agreement, even though each subject or 
matter may not have been within the knowledge or contemplation of 
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either or both the Employer or the Association at the time they negotiated or executed this Agreement and 
even though such subject or matter was proposed and later withdrawn.

 

Section 2. Notwithstanding the foregoing, it is understood and agreed that this Agreement may 
be modified and amended with the consent of both parties. Supplemental Agreements may be completed 
through negotiations at any time during the life of the Agreement. Either party may notify the other party 
in writing of its desire to negotiate. Supplemental Agreements thus completed will be signed by the 
Missoula Police Association and City officials and shall become a part of this Agreement and subject to all 
of its provisions. 

ARTICLE 8 
Savings Clause

If any provision of this Agreement is subsequently declared by the proper legislative or judicial 
authority to be unlawful, unenforceable, or not in accordance with the applicable statutes or ordinances, all 
other provisions of this Agreement shall remain in full force and effect for the duration of this Agreement.

 
ARTICLE 9

Discrimination

The Association recognizes that the City of Missoula is an Equal Employment Opportunity/Affirmative 
Action Employer as set forth in City of Missoula Human Resource Policies. 

 
ARTICLE 10

Personnel Reduction

Section 1. A reduction in personnel causing layoffs of either full or part-time personnel shall 
require written notice to the individual(s) affected at least ten (10) working days in advance of the layoff 
date.

Section 2. 
the bargaining unit.

No full-time employee shall be laid off while temporary employees are serving in 
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Section 3. The Association will be given thirty (30} days prior notification of pending layoffs 
and ample opportunity to comment on intended layoffs with Employer.

 

Section 4. Layoffs and subsequent recall shall not be considered as new employment affecting 
the status of previous employees nor shall it require the placement of re-employed personnel in a probationary 
status.

 

                                                                               ARTICLE 11 
Subcontracting 

 
The Association recognizes that the Employer has statutory and other rights and obligations in contracting for 

matters relating to municipal operation. The right of contracting subcontracting is vested in the Employer. It is 
understood that the Employer's exercise of the rights referred to herein shall not result in lay-off of any members 
within the bargaining unit. 

 
ARTICLE 12 

Hours of Work
 

Section 1. The standard work day shall be either 10 hours, 8 hours or 10 hours and 40 minutes. 
The 10-hour-40-minute workday shall be limited to only sergeants, corporals and police officers assigned to patrol 
teams. Sergeants, corporals, and police officers assigned to patrol teams will work the 10 hour and 40 minute 
schedule. Other employees within the patrol division may work the 10 hour and 40 minute schedule upon mutual 
agreement between the Chief of Police and the employees.  

 
Section 2. During a ten (10) hour regularly scheduled shift and a 10-hour-40 minute regularly 

scheduled shift, officers are authorized eighty (80) minutes for breaks at the discretion of the individual officers and 
consistent with reasonableness and coordinated with department workload and operational functions of a priority or 
emergency nature occurring during the specific shift. It is recommended no single break be more than forty (40) 
minutes without shift commander approval. During all such breaks, officers will remain in contact with the 
dispatcher and/or supervisor and are subject to duty. 

 
Section 3. During an eight (8) hour scheduled shift, officers are authorized seventy (70) minutes for 

breaks at the discretion of the individual officers and consistent with reasonableness and coordinated with 
department workload and operational functions of a priority or emergency nature occurring during the specific shift. 
It is recommended no single break be more than thirty (30) minutes without shift commander approval. During all 
such breaks, officers will remain in contact with the dispatcher and/or supervisor and are subject to duty. 

 
ARTICLE 13 

Overtime 
 

Section 1. Association recognizes Employer's right to schedule overtime work as required in a manner 
most advantageous to the City and consistent with requirements of state law. 
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Section 2. Employees required to work in excess of their regular shift will be paid at the rate of 
time and one half for all excess hours. Once every six (6) months, the employer shall publish a uniform 
patrol shift schedule which shall list the days and hours of work for the uniform patrol officers for the 
following six month period. Employees who, with less than seventy-two (72) hours advance notice prior to 
commencing work on the newly assigned shift, are required to work hours different than provided for on the 
published patrol shift schedule shall be paid at the rate of time and one half for all such hours worked 
different from their regularly scheduled shift, except if the change in schedule was due to one of the 
following reasons: sick leave (including death in the family), workers compensation, vacation, time coming 
absences and unanticipated or unscheduled work demands. Employer retains the right to establish and set 
shift schedules of the patrol division in the best interest of the performance of police services. Employer 
retains the right to determine how far in advance time coming requests for absence will be approved, but no 
less than 12 hours in advance of request. 

 

NOTE: For purposes of interpreting Sections 3 - 5 below, a "work day" shall be defined as the calendar day 
the officer's scheduled shift begins. For example, if an officer is scheduled to work four-ten hour shifts 
(Sunday - Wednesday) and their shift begins at 9:30 p.m. and concludes at 7:30 a.m., Sunday, Monday, 
Tuesday and Wednesday will be considered the work days.

 

Section 3. Employees called out to work on assigned days off to report to a non-scheduled 
assignment or task shall receive compensation for a minimum of four (4) hours of work at overtime rates. 
Employees called in to work on regular days outside assigned duty hours to report to a non-scheduled 
assignment or task shall receive compensation for a minimum of two (2) hours at overtime rates.

 

Section 4. Employees who are under subpoena or official notice of trial from a prosecutor which requires a 
court appearance, participation in a deposition, or sworn testimony on a normally scheduled day off will 
receive compensation for a minimum of five (5) hours at their overtime rate. An employee who is scheduled 
for a trial will not be required to work the entire time for which call back compensation is received unless the 
court appearance requires their presence for 5 or more hours. This section does not apply to trial preparation 
with prosecutors or other agencies and interview with defense attorney or investigators. Employees should 
work with their direct supervisor and schedule these requests to be completed during their normal scheduled 
work hours. When such arrangements are not possible, compensation will be the greater of actual hours 
worked at the overtime rate or two hours at the overtime rate with direct supervisor approval. 

Section 5. Employees who are under subpoena or official notice of trial from a prosecutor which 
requires a court appearance, participation in a deposition, or providing other sworn testimony outside of 
normally scheduled working hours on a normally scheduled work day will receive compensation for a 
minimum of three (3) hours of compensation at overtime rates. 

Employees shall receive at least twenty-four (24) hours notice when a trial for which they are 
scheduled to appear has been vacated.  Failure to provide such notice shall result in the officer receiving (1) 
hour paid at their overtime rate.

  

Section 6. Except as provided for in this section, when an employee is off-duty and receives 
work-related telephone consultations, the employee will be paid the greater of the actual time spent on the 
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telephone consultation or 15 minutes of overtime.  When an employee receives multiple phone calls in one 15-
minute period, the employee will be paid for 15 minutes of overtime.  This provision does not apply when an 
employee is contacted by the Employer to report to work for any need and the employee is not able to report to 
work.  All telephone consultations must be approved by the supervisor or dictated by policy.  An employee who 
is called on the telephone for a DUI blood search warrant return shall be paid for a minimum of one (1) hour at 
the employee's overtime rate. If the employee is required to come to court to do the DUI blood search warrant 
return, the employee shall be paid for a minimum number of hours as provided in this Section. 
 

Section 7. Overtime shall include time outside of the regular work day or work week for 
attendance at in-service training sessions and seminars authorized by the Chief of Police. 

 

Section 8. Voluntary overtime shall be paid  at the employee’s overtime rate for actual work 

hours which occur as the result of time volunteered by an employee which are in excess of a 40-hour week. If 
the detail requiring volunteer overtime is cancelled for any reason and the employee arrived for the detail 

without notice of the cancellation, the employee will be compensated one (1) hour of over time.  Employees 
who volunteer for parade duty, , bailiff, court security, outside hire (unless the outside hire contract dictates 
otherwise),or special events shall be considered voluntary overtime situations. 

 

Section 9. An employee  required to work for at least four (4) hours outside of the employee’s 

schedule and is regularly scheduled to work within six (6) hours immediately thereafter, shall receive a rest 
break of eight (8) hours before being required to report for that next regularly-scheduled shift. The officer 

shall not be required to use accrued leave time during this eight-hour periodfor the rest break provided 
for in this section. This section does not apply to early call in that continues to the normally scheduled 
work shift. 

 
ARTICLE 14 

Seniority 
 

Section 1.  

a. Police Officers:All employees shall be probationers, without seniority, for the first twelve 
months of employment. Upon successful completion of the probationary period employees shall 
accrue seniority from the date of their employment.

 

b. Accident Investigators –6 month probationary period.  

Section 2. Seniority shall not accrue during layoff, or while an employee is on leave of 

absence without pay in excess of fifteen {15) continuous days.

 

Section 3. Seniority shall terminate upon resignation, discharge, retirement, and layoff or leave 

of absence, other than military leave, in excess of twelve(12) months or by failure to report after recall from 

layoff.
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Section 4. A seniority list shall be posted by the Employer. The list shall be updated once a

year. Police officers and accident investigators will be placed on separate lists. 

Section 5. On layoff the least senior employee shall be the first laid off and on recall from layoff

the most senior employee on layoff shall be the first recalled. Recall shall be by notice to the employee's last 
known address. Employees must report to work within ten (10) days of receipt of notice or such longer 

period as may be mutually agreed, or lose seniority. 

ARTICLE 15
Allowances and Premiums 

CLOTHING 
Sections 1 to 7 apply to police officers only. 

Section 1. Each probationary employee shall be furnished clothing items during the first year of 

service. All clothing items shall be either new or in excellent condition such that they are attractive in 
appearance, serviceable and safe. The items to be issued by the City during the first year of service are set 
forth in Exhibit B, attached hereto. 

Section 2. The items listed in Exhibit B shall remain the property of the City for the first five 
(5) years of the employee's service. All serviceable items, as determined by the Chief, will be returned to the

City upon separation from service during the five (5) year period.

Section 3. After their first year of employment, each employee covered by this Agreement 
shall be entitled to an annual clothing allowance of Seven Hundred and Eighty Dollars ($780.00). The 

clothing allowance shall be issued no later than September 1 of each fiscal year.

Section 4.   Employees anticipated to complete their first year of employment after issuance of the

annual clothing allowance and within the same fiscal year shall receive, at the time of the annual clothing 
allowance distribution, a prorated amount based on their one-year anniversary date.

Section 5. The clothing allowance shall be adjusted each year of this agreement by twenty dollars 

($20.00) per year. The City agrees to issue a separate check for the clothing allowance, but retains the sole 

discretion to determine required tax withholding that shall be applied to the check. 

Section 6. The Employer agrees to repair or replace any uniform item, and any accessory as 

listed and described in Exhibit C, or authorized in writing by the Police Chief, which in the determination of 

the Chief, has been damaged or destroyed in the line of duty. The Chief may make allowances for normal 

wear in making such determination.In addition, in the event the Employer should change any of the clothing 

which is required during the life of this Agreement, employees so affected by the change shall be provided 

with the requisite number of items so changed. 

Section 7. All employees shall maintain a complete set of regulation uniforms at all times. 
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Section 8.    This section applies to accident investigators only.  

a. The items listed in Exhibit B shall remain the property of the City. All serviceable items, as determined by
the Chief, will be returned to the City upon separation from service.  

b. Accident investigators will receive clothing listed in Exhibit B. 

c. The Employer agrees to repair or replace any item in Exhibit B and any accessory as listed and described in 
Exhibit C, or authorized in writing by Management, which in the determination of the Manager, has been 
damaged or destroyed in the line of duty upon approval of Management. A l l  r e p l a c e m e n t s  a r e  
s u b j e c t  t o  a p p r o v a l .   B a l l i s t i c  v e s t s  w i l l  n o t  b e  r e p l a c e d  p r i o r  t o  
e x p i r a t i o n  d a t e  u n l e s s  d a m a g e d  i n  t h e  l i n e  o f  d u t y .  

 

Section 9. SHIFT DIFFERENTIAL-applies to police officers and accident investigators 
 

Employees required to work between the hours of 5:00 p.m. and 7:00 a.m. will be paid a shift 
differential of one dollar and fifty cents per hour ($1.50/hour). Such pay will be for hours actually 

worked in this time frame.  
 

Section 10. DECTECTIVE ON-CALL-applies to police officers only.
 

On-call compensation for detectives shall be paid at the rate of two dollars and fifty cents ($2.50) per 
hour for any hours that the detective is on-call beginning Friday at 5:00 p.m. (1700) and ending 

Monday at 7:00 a.m., provided, however, that: (1) if Monday is a holiday, the on-call period shall end 
on the immediately following Tuesday at 7:00 a.m., and (2) if Friday is a holiday, the on-call period 
starts on the immediately prior Thursday at 5:00 p.m. The scheduling of on-call detectives shall be 

done according to the On-Call Policy.
 

Section 11. WORKING OUT OF CLASSIFICATION-applies to police officers only
 

Any employee covered by this Agreement who is required to accept the responsibilities and duties of 
the SHIFT COMMANDER or Detective Division supervising officer shall be paid at the rate for that 
rank while so acting, subject to the following stipulations: 

 

A. Corporals may be required to temporarily (less than 80 hours) assume the responsibilities 

of the Shift Commander in the absence of a Sergeant without any additional 
compensation above the rate of pay of the Corporal. 

 

B. Patrol Officers or Detectives may be required to assume the responsibilities of the Sergeant 
because of the absence of a Corporal or a rated officer (Division Captains excluded). The Patrol 
Officer or Detective receives compensation for the hours they actually assume the responsibility. 
Patrol officers or Detective.§. are compensated at the rate of a Sergeant for the temporary 

supervision assignment. 

 

C. If the Patrol Division is absent a Corporal or rated supervisor (Captains excluded) but a rated 
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supervisor is present in the Detective Division, the patrol officer acting as the Shift Commander

will be appropriately compensated as a Sergeant. The same applies in reverse.
 

D. In the instances where the patrol mid-watch and late-nights shifts are both absent a Corporal or a 

rated supervisor, the supervising patrol officer of each respective team will be compensated for 

the five (5) hours they are individually in charge of their teams. During the five (5)hour overlap, 
only the senior patrol officer of the two teams (unless otherwise stipulated) will assume 
responsibility and be so compensated for the five (5) hour overlap.

 

E. Assignment of the officer to assume supervisory responsibility in the absence of a rated officer will 

be by seniority unless otherwise stipulated by the Division Captain. The officer must meet the 
minimum qualifications of a Corporal to perform these duties.

 

F. The officer (Patrol Officer, Detective, Corporal or Sergeant) is assigned by a Captain or Chief, the 
responsibilities of a higher ranking officer who is absent due to scheduled time off for a period of 

forty (40) hours or more, and the duties of the higher ranking position are clearly assigned and 
expected. 

 
ARTICLE 16
Sick Leave 

 

Section 1. As provided by state law, each employee shall earn sick leave credits from the first full 
pay period of employment at the rate of eight (8) hours per month without restriction as to the number of 
days which may be accumulated. For calculating sick leave credits, two thousand eighty (2,080) hours shall 

equal one (1) year. Proportionate sick leave credits shall be earned and credited at the end of each pay period. 

 

Section 2. An employee may not accrue sick leave credits while in a leave without pay status. 

Employees are not entitled to be paid for sick leave until they have been continuously employed for ninety 

{90) days. Upon completion of the qualifying period, the employee is entitled to the sick leave credits earned.

 

Section 3. Upon termination, employees who have worked the qualifying period shall be 

entitled to be paid an amount equal to one-quarter (1/4) of the amount attributed to the accumulated sick 
leave. The pay attributed to the accumulated sick leave shall be computed on the basis of the employee's 

regular rate of pay at the time of termination of employment with the Employer. 

 

Section 4. Sick leave credits may be used as follows: 
 

a) Illness or injury of the employee.
 

b) Illness or injury in the employee's immediate family requiring the employee's personal 

attention. 

 
c) Quarantine for contagious disease control provided certification is obtained from the 

(See Attached MOU for amendments)
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attending physician.

 
d) Medical, dental or eye examination or treatment for treatment of employee's illness, 

injury, or for preventive care.

 
e) To attend or make arrangements for a funeral of a member of the immediate family.

 
 

f) Illness that occurs during an employee's vacation shall be charged to sick leave, if the illness 
prevents the employee from beginning their vacation or if the illness causes the employee to 

terminate their vacation, or any other situation where deemed appropriate by the Chief of 
Police.

 
g) Maternity related disability, including prenatal care, birth, miscarriage, abortion, or other 

medical care for either employee or child. 

 

Section 5. Immediate family shall mean current spouse, domestic partners, parents, 

grandparents, siblings, children, grandchildren, stepchildren, step grandchildren,  corresponding in-law, 
or any individual, though not related by blood, who has been a permanent member of the employee's 
household.

 

Section 6.  Abuse of sick leave occurs when an employee misrepresents the actual reason for charging 
an absence to sick leave, or when an employee uses sick leave for unauthorized purposes. The Employer reserves 
the right to require medical statements and/or contact the employee's physician.

 

Section 7. Chronic, persistent, or patterned use of sick leave may be subject to progressive 
discipline which may include discharge with forfeiture of payments of any accumulated sick leave. 

 

Section 8. Employees who, because of illness or injury, are subject to extended convalescence,
may return to work in a light or limited duty status in lieu of exhausting all earned sick leave credits or in the 
event that no sick leave credit is then due the employee, if it is determined by the Chief of Police that there is 

a position available which the employee can efficiently handle and if filling such position is approved by the 
Chief of Police. Employees working under this section shall be compensated for all hours worked at their 

regular hourly wage. Any employee returning to work in a light or limited duty status shall provide the 
Employer with written permission or authorization from thetreating physician allowing the employee to 
return to work in that capacity. Employees capable of returning to a light or limited duty status as evidenced 

by written authorization from the treating physician may be required to return to such duty. Upon receipt, 
by the employee, of doctor's permission to return to the employee’s normal duties, the employee shall 
return to normal duties. 
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ARTICLE 17 
Holidays

Section 1. Employees shall be granted the following holidays without loss of pay:
 

1. New Year's Day--January 1
 

2. Martin Luther King, Jr. Day--the third Monday in January
 

3. Presidents' Day--the third Monday in February 
 

4. Memorial Day--the last Monday in May
 

5. Juneteenth – June 19th  
 

6. Independence Day--July 4 
 

7. Labor Day--the first Monday in September 
 

8. Indigenous Peoples' Day--the second Monday in October 
 

9. Veteran's Day--November 11 
 

10. Thanksgiving Day--the fourth Thursday in November 
 

11. Christmas Day--December 25 
 

12. State-Wide General Election Day in November of even-numbered years.
 

13. In addition to the above holidays, employees shall be granted the following days as 
holidays without loss of pay:

 
a} Any day declared a national holiday for all government subdivisions within the 

entire nation by Congress of the United States;

 
b} Any day declared a state legal holiday for all state and local government political 

subdivisions by the Governor of the State of Montana; and 
 

c} Any day declared a legal holiday for all city government employees by the mayor of 
the City of Missoula.

 

Section 2. Employees shall be entitled to all holidays awarded to the employees of the City of 

Missoula. Employees who are regularly scheduled to work during pay periods in which a holiday occurs 

shall be credited with holiday comp time hours equal to the number of hours of one of the employee’s 

regularly scheduled shift. 
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Employees who are required to work on any of the following holidays shall receive 1.5 hours of 

holiday comp time for each hour actually worked: Thanksgiving, Christmas, New Year's Day, 

Independence Day, Memorial Day, Labor Day, Veterans’ Day, Presidents’ Day; 

 

• Effective July 1, 2023: Martin Luther King Jr. Day;

• Effective July 1, 2024: Statewide General Election Day 

• Effective July 1, 2025: Juneteenth 

• Effective July 1, 2026: Indigenous People Day
 

It is understood and agreed that:

a) Holiday comp time shall be accrued in a leave bank that is separate and distinct from any 
approved compensatory time earned in lieu of overtime under the Fair Labor Standards Act 
(FLSA), which is covered under Article 13;

 
b) Holiday comp time shall not be accumulated in excess of two hundred (200) hours and 

employees who have reached the maximum accumulation shall be paid for any holidays 
worked which would cause them to exceed the 200 hour limit;

 
c) An officer who retires or terminates employment shall be paid for a maximum of 100 hours 

of holiday comp time, no matter how much holiday comp time over 100 hours that the officer 

has accumulated.

 
d) The Employer reserves the right to schedule the use of holiday comp time so that 

accumulated holiday comp time does not exceed two hundred (200) hours within six (6) 
months of the execution of this contract. 

 

Section 3. The employee will receive either holiday benefits for working on the day the 
holiday is observed, or for working on the actual holiday, but not both. 

Section 4. Any full-time employee who is scheduled for a day off on a day which is observed as
a legal holiday, except Sundays, shall be entitled to receive a day off in addition to the employee's regularly 
scheduled days off. 

 
ARTICLE 18 

Vacation 
 

Section 1.  Section 1. As provided by state law, each employee, with the exception of 
those identified below, will earn vacation credits from the first full pay period of employment at 
the rate of ten (10) hours per month for the first ten (10) years of service; twelve (12) hours per 
month for the next five (5) years of service; fourteen (14) hours per month for the next five (5) 
years of service and sixteen (16) hours per month for all service after twenty (20) years. 

Officers working the 10-hour and 40-minute schedule shall accrue vacation credits at the rate of: 
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10.67 hours per month for the first ten (10) years of service, 12.80 hours per month for the next five
(5) years of service, 14.94 hours per month for the next five (5) years of service, and 17.10 hours per 
month for all service after twenty (20) years. “Years of service” are defined by state law.  

 
 

Section 2. For calculating vacation leave credits, only regular hours shall be considered and two
thousand eighty (2080) hours shall equal one (1) year. Proportionate vacation leave credits shall be earned 
and credited at the end of each pay period until they have been continuously employed by Employer for a 

period of six (6) calendar months. 

 

Section 3. Persons must be employed six (6) qualifying months before vacation credits may be 
used. Va ation credits shall not be accrued during a leave of absence without pay.

 

Section 4. Annual vacation leave may be accumulated to a total not to exceed two (2) times the 

maximum number of days earned annually as of the last day of any calendar year. Any balance of vacation 
leave over two times the maximum number of days earned annually as of December 31 of any given year 

will be forfeited without pay unless taken within ninety (90) calendar days from the last day of the calendar 
year in which the excess was accrued.

It is the responsibility of the Employer to provide reasonable opportunity for an employee to use 

rather than forfeit accumulated vacation leave. If an employee makes a reasonable written request to use 
excess vacation leave before the excess vacation leave must be forfeited under the preceding paragraph and 

the employing agency denies the request, the excess vacation leave is not forfeited and the employing agency 
shall ensure that the employee may use the excess vacation leave before the end of the calendar year in which 

the leave would have been forfeited under the preceding paragraph.
 

Upon termination of employment with the Employer, any employee who has worked the qualifying 

period will be paid for any unused vacation leave credits at the rate of pay in effect at the time of termination, 
provided that such rate has been in effect at least one month. An employee who terminates employment for 
reasons not reflecting discredit on oneself shall be entitled upon the date of such termination to cash 

compensation for unused vacation leave, assuming that the employee has worked the qualifying period set 
forth in 2-18-611. 

 

Section 5. Scheduling of vacation leave will be accomplished by cooperation between the 

employee and the Chief on forms provided by the Employer giving consideration of the employee's needs 
and the needs of the Employer. The Chief will maintain a vacation roster on which employees will be required 
to list their vacation dates. Assignment of vacation will be made by seniority. Once the vacation roster has 

been posted and approved by the Chief there shall be no alteration of or deviation from the vacation schedule 
without the express consent of the affected employee or employees and the Chief or a designee, or unless 
there is an emergency within the Department as determined by the Chief of Police that warrants an alteration. 

The Chief or  designee shall notify the courts of the dates of employees' "sacred vacation", which shall 
include the employees' regular days off immediately before and immediately after the "sacred vacation". 

(See Attached MOU for amendments)
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ARTICLE 19
Military Leave

 
Any employee who is a member of the organized militia of the State of Montana or who is a member 

of the organized or unorganized reserve corps or military forces of the United States, and, who is a permanent 
employee of the City of Missoula, shall be given a leave of absence with pay for a period of time not to 

exceed fifteen {15) working days, or one hundred twenty (120) hours, in a calendar year for attending 
regular encampments, training cruises, and similar training programs of the organized militia or of the 
military forces of the United States. This leave will not be charged against leave credits earned by the 

employee. Reinstatement privileges of employees who have been inducted into military service as provided 
for under state law will be followed. 

ARTICLE20
Jury Duty - Service as Witness

 

Section 1. Each employee summoned as a juror shall remit all fees payable as a result of 

service to the Employer to be applied against the amount due the employee by the Employer. 
 

Section 2. An employee serving on jury duty who is temporarily excused from attendance 
during any part of their work shift shall report for duty for the remainder of the shift. 

 

Section 3. An employee may elect to charge the time spent in jury or witness service against the 
employee's annual leave or compensatory time. In the event of such election the employee shall retain all 
fees paid for such service. 

 

Section 4. Employees who are called to duty or subpoenaed to give testimony in court about 

events arising out of their employment on an off-duty day or on vacation, shall be compensated at the rate of 
time and one-half the employee's regular rate of pay with a minimum compensation as provided in Article 
13, Section 4.

 

ARTICLE 21
Leave Without Pay

 

Section 1. Employees who have been in the service of the Employer for at least one (1) year will 
be entitled to take a leave of absence without pay for an extended illness, personal injuries to the employee or 

out-of-state hospitalization of a spouse or child, provided the Employer may require a doctor's certificate or 
other satisfactory proof of the need for such a leave. Leaves of absence may be granted up to three (3) 
months, provided, however, the Employer may approve leaves of absence in excess of three (3) months.

 

Section 2. Requests for leaves of absence without pay shall be submitted in writing by the 

employee to the Chief. The request shall state the reason for the leave and approximate length of time off the 
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employee desires.

 
ARTICLE 22

Family Medical Leave

Family Medical shall be provided to Employees in accordance with the terms of Federal law and City 
of Missoula Human Resource Policies. 

 
ARTICLE 23 
Parental Leave 

Employees shall receive paid parental leave in accordance with City policy, as adopted by City 
Council. 

ARTICLE 24 
Volunteer Leave 

Employees shall receive volunteer leave in accordance with City policy, as adopted by City Council.
 

ARTICLE25
Travel 

 
The Employer will provide the Chief with a travel fund in the amount of One Thousand Dollars 

($1,000.00}. This fund will be administered by the Chief or designee for the purpose of emergency travel 
funds for officers engaged in overnight travel and all allowable expenses incurred for that travel

where necessary. Upon return from authorized travel, the officer will return to the Chief (within 72 hours) 

all monies drawn on the account, less the amount actually used for authorized travel expenditures. All 
authorized travel expenditures except for meals, will be verified by written 

receipts. When the officer is reimbursed by an outside agency for monies expended, the employee shall return 
all such reimbursements to the Chief within five (5) days of receipt. 

 
ARTICLE26

Training, Education and Physical Fitness

Section 1. Each full-time employee who is subject to the provisions of this Agreement shall be 

eligible for reimbursement of all tuition and other expenses directly related to attendance in job-related 

courses at an accredited vocational or post-secondary institution. Eligibility for reimbursement shall be 

subject to the following conditions:
 

a) All courses must be taken during non-scheduled working hours. All scheduled hours for 

courses of instruction must be filed with the officer's immediate supervisor. All scheduled 
times of courses must be approved by the Chief of Police. Any, situation, which in the 
discretion of the Chief of Police, would require an officer's presence on the job shall take 

complete and final precedence over any time scheduled for courses.

 
b) Any financial assistance from any governmental or private agency available to an officer, 

whether or not applied for and regardless of when such assistance may have been received 

shall be deducted in the entire amount from the full tuition reimbursement the officer is 
eligible for under this Section. 
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c) Application for approval of institutions and courses must be made to the Chief of Police prior
to enrollment. The Employer reserves the right to limit the number of courses taken by
each enrollee during any fiscal year. All approvals are subject to budget constraints,

operational needs, and the courses cannot interfere with the employee’s ability to perform
their job duties.

d) The City upon receiving evidence of satisfactory completion of approved job related courses,
will reimburse the employee for tuition and books for up to $750 per fiscal year.

Section 2. Educational leaves of absence without pay may be granted to an employee not to 

exceed twelve months. Course work shall be related to a law enforcement career or the employee’s current 

MPD career. Requests shall be submitted to the Chief of Police in writing, and must be approved by the 

Employer. 

Sections 3 to 5 apply to police officers only        (See Attached MOU for amendments to section 3)
Section 3. The Employer will supply 100 rounds of 40 S&W or 223 Remington, or half of each, as 

target ammunition per month to be used for practice. The Employer may establish any necessary procedure to 

assure that ammunition is used for bona fide practice sessions with the police officer's duty weapon and to 

assure that excess rounds are not issued to officers not using the 100 rounds of issued ammunition. 

Appropriate procedures may include issuing ammunition only at the time it is to be used. If an officer does 

not use their allotment for the particular month for which it is issued, additional ammunition over and above 

the monthly allotment of 100 rounds will not be supplied the following month; there will be no accumulation 

of practice ammunition.

Section 4. In the interest of promoting and maintaining officer fitness, the parties agree to 
establish a fitness committee. The committee shall be comprised of two representatives appointed by the 
Association and two representatives appointed by the Employer.

a) The Association and the Employer agree that all officers shall complete the Montana

Physical Abilities Test (MPAT) physical fitness assessment annually.

b) If any officer seeks a medical exemption from the annual fitness assessment the cost for the
medical examination is the responsibility of the officer.

c) Officers shall receive compensatory time off in accordance with the following schedule:

• Officers who pass within Montana Law Enforcement Academic (MLEA) standards=
ten (10) hours of compensatory time off;

• Officers who pass with a time under 5:30 = 15 hours of compensatory time off;

• Officers who pass with a time under 4:30 = 20 hours of compensatory time off.
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Banked MPAT compensatory time is limited to twenty (20) hours, any accumulation over 

twenty (20) hours must be used prior to any other leave, excluding sick time.

Officers falling below any minimum standard established by the MLEA committee's 
assessment instrument may complete a consultation with the City's Wellness Coordinator 
during normal working hours within sixty (60) days of the assessment. The purpose of this 

consultation will be to help the officer find ways to improve their overall fitness and health.

d) Officers seeking specialized training must meet the physical fitness standards for that

training. Officers seeking special duty assignments that have physical fitness standards must

meet those standards in order to be considered for the assignment and must maintain those

standards in order to maintain that assignment.

Section 5. The strategic goal of the Missoula Police Department is to maintain a consistent training 
schedule, affording the opportunity for all officers to receive on-going employment-related training.  The 

Department agrees to keep a minimum of12 days of training offered on overlap shifts as long as the 
Department has the 10 hour and 40-minute shift and as long as resources allow.  The training will be 

scheduled in advance and other than required qualifications on certain topics, the training will not be 
rescheduled if officers miss the initial offering. The Missoula Police Department will provide bi-annual 
EVOC training, use of force, and firearms as resources and logistics allow for all patrol officers. 

ARTICLE27 
Medical Examinations 

Employer agrees to provide medical examinations when such examination is required by the 

Employer except when such examination is required to prove illness pursuant to Section 6 of Article 16 on 

Sick Leave.

ARTICLE28 
Health Insurance 

Section 1. The City shall provide the same medical and dental insurance benefits to u n i on  

me mber s  as provided to other City employees under the City's self-funded health benefit plan. 

Section 2. From the beginning of the next plan year following the start of this Contract and for the term of 
this Contract, the Union agrees to accept increases in employee only contributions to be no more than a $30 

premium increase in a 4-year period and no more than a maximum increase for all enrollment levels 
including the cost of employee-only not to exceed $25/plan year per premium tier per year, provided these 
increases are approved by the City Council and in effect for all other City employees and provided further 

that the City's contribution increase is, at a minimum, the same percentage increase apportioned to the 
employee contribution rate. f
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The Parties agree to negotiate, during the term of this Agreement, health benefit plan design changes 
prior to approval by City Council if such changes might result in a direct cost increase for deductible, max 

out of pocket or co-insurance without monthly premiums being frozen or reduced. The City shall notify the 
Union when changes to benefit plan design are being considered. Further, the Parties agree to meet and 
confer, at the request of either party, if the plan consultant is projecting the need for a significant increase to 

contribution rates.

Upon expiration of this Agreement, insurance coverage, out-of-pocket maximums, deductibles, 
benefit levels and employee contributions shall not be changed without first engaging in collective 
bargaining. 

Section 3 applies to Police Officers, contributing to MPORS only. 

Section 3. The City agrees to allow employees to participate in an I.R.C. 125 plan whereby the 
City’s monthly health insurance contribution will be included in the employee’s gross pay employees can 
contribute toward their health benefit plan on a pre-tax basis. The employer agrees to maintain no less 
than the contribution amount set in 2023 at $1,228.52 

This portion of the employee's gross pay is hereinafter referred to as the "Contribution." As part of 
this collective bargaining agreement, employees are required to participate in the City's health benefit plan 
on  a pre-tax  basis. The employee shall authorize a pre-tax payroll deduction from their gross pay equal to 

the Contribution amount. This deduction from the employee's gross pay will in turn be paid into the City's 
health benefit fund. 

This Contribution amount included in the employee's gross pay serves the purpose of augmenting 

the employee's eventual retirement benefit through additional employee, employer and state retirement 

contributions. Both parties acknowledge that employee pension contributions and employer pension, 
workers' compensation, and unemployment contributions will be required on the employee's additional 
gross income. Both parties agree that the Contribution amount is not included within and shall be excluded 

from the determination of the employee's regular rate of compensation as that phrase is defined under 29 
U.S.C. 207(e)(4). In the event that any subsequent law, court, arbitrator, or other lawful authority determines 
that the inclusion of the Contribution amount in employees' gross pay should be included in overtime 

compensation calculations, then the parties agree that no retroactive overtime pay shall be paid by the City 
and there will be a corresponding reduction to employees' monthly base wages listed in Appendix A of the 

collective bargaining agreement to carry out the intent of this provision which shall result in no additional 
costs to the City. 

Furthermore, it is agreed that the monthly base wages reflected in Appendix A of  this Agreement do 

not reflect the additional cost to the City for adding this benefit. The additional cost to the City however, is 
included as part of the employees' overall compensation equal to the increase in monthly employer pension, 

worker's compensation, and unemployment contribution costs due to the inclusion of the contribution 
amount in employee’s gross pay.
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Section 4. If an employee is killed in the line of duty, the City agrees to pay: 

a) The health insurance premium for dependents who are on the plan at the time of their death
for forty-eight (48) months, assuming the dependent otherwise meets insurance eligibility

coverage as defined in the plan; and

b) All funeral-related costs, up to $15,000.

The determination as to whether or not an employee was killed in the line of duty will be made by 
the City's workers' compensation carrier.

The health insurance payment by the City does not include the cost of employee, spouse or dependent 
premiums, deductibles, co-pays or other charges normally paid by individuals covered by the City health plan. 

Coverage provided under this Section ends if: (1) the spouse of the officer killed in the line of duty remarries 
and is eligible for comparable health insurance coverage through the new spouse, (2) the spouse of the 

officer killed in the line of duty becomes gainfully employed and eligible for health insurance coverage 
through that employer, and/or (3) the spouse of the officer killed in the line of duty passes away. The spouse 
and dependents of the officer killed in the line of duty shall be subject to any health benefit changes adopted 

for all City employees after the date of the officer's death. 

ARTICLE29
Compensation 

Section 1 
The wage rate for employees covered by this Agreement shall be in accordance with the 

Classifications and Pay Schedule set forth in Exhibit A for Police Officers and Exhibit D for Accident 

Investigators, attached hereto, for FY24.  The parties have agreed to a 4.0% across-the-board cost of living 
increase to the wages for FY25, FY26, and FY27.  The parties also agree to open the contract one time 
between completion of the November 2023 Fire Levy and June 30, 2024, to discuss wages for the final three 

years of the contract (FY25, FY26, FY27).

Section 2.  Accident Investigator Additional Compensation 

A. Certification Pay

Accident Investigators shall receive certification pay for completion of the three  levels of accident  investigation 
certifications.  Certification pay shall only be paid for these certifications, and paid at the following rates: 

Tier I-Basic Crash Investigation: 2.5% additional pay on the base hourly rate 
Tier II Technical Crash Investigation:  5 % additional pay on the base hourly rate 

Tier III Accident Reconstruction: 10%  additional pay on the base hourly rate 

Certification pay is not compounded. 

(See Attached MOU for amendments)
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B. Training Pay

Accident Investigators required to offer scheduled formal training shall receive an additional $1/hour on the base rate 
for all time spent in such approved trainer role.  

C. Deferred Compensation

Beginning July 1, 2023, the City agrees to provide a ten dollar ($10.00) per month matching contribution to a qualified 
deferred compensation plan for each employee. 

ARTICLE30

Legal Representation and Fees

Section 1. In the event the employee is named and served as a defendant in any civil action 
arising out of their employment and the City's insurance carrier has not provided legal defense for the 

employee within twenty (20) calendar days of notice to the insurer, the Employer shall pay reasonable 
attorney's fees for an attorney retained by the employee to safeguard the interest of the employee in such 

action, provided that no criminal charges have been filed against the employee in connection with the 
incident that gives rise to the claim, or if originally filed, such criminal charges have been dismissed.

In no event shall Employer be obligated to pay attorney's fees for any suit, proceeding, or appeal 
instituted by the employee, nor shall the Employer be liable for the defense or indemnification of any 
employee action enumerated in 2-9-305(6) MCA, as follows: 

a) the conduct upon which the claim is based constitutes oppression, fraud, or malice, or for any
other reason does not arise out of the course and scope of the employee's employment;

b) the conduct of the employee constitutes a criminal offense as defined in Title 45, chapters 4
through 7;

c) the employee compromised or settled the claim without consent of the City; or

d) the employee failed or refused to cooperate reasonably in the defense of the case.

Section 2. Any employee eligible for such payment shall submit an itemized statement of 

attorney's fees to the Employer no more than thirty (30) days after receipt of the statement from the 
attorney. The Employer will pay the reasonable attorney's fees of the employee within (30) days after the 

itemized statement is submitted unless the attorney's fees submitted are deemed by the City Attorney to be 
not appropriate for the services rendered. In such instance payment shall be made within thirty {30) days 

after the determination of reasonableness is agreed upon between the City Attorney and the employee's 
legal representative. The reasonableness of the attorney's fees shall be determined by a review of typical 
charges of attorneys of like experience and ability on like matters in the community.
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Section 3. In the event that a final verdict or judgment establishes that the employee has 

committed an intentional tort or felonious act, or any act specifically identified in Section 2-9-305 (6) 
MCA and the employee has no reasonable basis to believe that the act is within departmental guidelines,
the employee shall be obligated to reimburse the City for attorney's fees previously paid by the City on the 

employee's behalf.

Section 4. The Employer shall notify the president of the Association in writing as soon as 

possible after the Employer has notice that it or an employee is named as a defendant in any civil action 
related to the work of the Missoula Police Department. 

ARTICLE31
Association Representation

Upon request an employee who is the subject of a Police Commission hearing, departmental 

disciplinary proceeding, or subject to proceeding under the Bill of Rights may have representation by a member 
of the employee’s choice from the Association during such hearing if the Association is asked to provide such 
representation and the City is not already paying for an attorney to represent the employee. The Association 

representative shall be allowed to attend on duty. If the chosen representative is off duty at the time of the 
meeting, the Employer will not pay the representative’s time for attendance at the meeting. 

ARTICLE 32
Safety Committee

Section 1. In the interest of promoting job safety and morale, the formation of a safety 
committee is hereby authorized. The committee shall be comprised of two representatives appointed by 
the Association and two representatives appointed by the Employer.

Section 2. The committee will meet once each quarter for the purpose of discussing safety and 
health conditions or problems within the Police Department. The committee shall make recommendations 
concerning safety rules, equipment, and departmental practices. All recommendations shall be in writing; a 

copy shall be submitted to the Employer and to the Association.

Section 3. Meetings shall be scheduled at a time agreeable to the Chief of Police. If a 
committee meeting is scheduled at a time when a member is not on duty, attendance at the meeting shall 

be on the officer's time and the City shall not compensate the officer for that time.

ARTICLE 33 
Police Officer Bill of Rights

Section 1. When any police officer is under formal investigation for any act which may result in 
a disciplinary action such that the officer is subjected to formal interrogation by a commanding officer, or 

(See Attached MOU for amendments)
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any other representative of the Employer, such interrogation shall be conducted under the conditions 
prescribed by the Police Officer Bill of Rights. For the purpose of this article, disciplinary action is defined 

as an action which may lead to a written reprimand, transfer, suspension, demotion, reduction in salary or 
dismissal for disciplinary purposes. Nothing in this Section shall apply to any interrogation of a police 
officer in the normal course of duty, counseling, instruction, or informal verbal admonishment by, or other 

routine or unplanned contact with, a supervisor or any other police officer, nor shall this Section apply to an 
investigation concerned solely and directly with alleged criminal activities. Informal discussion between 

supervisor and employee shall be exempt from the provisions of this article. A formal action is any action 
where an officer is informed by a supervisor or other representative of the Employer that a formal 
investigation has been initiated. When such formal notification occurs, the following conditions shall apply:

a) The Employee under formal investigation shall be informed of the nature of the investigation

prior to any interview, and  shall be informed of the names and addresses of all complainants.
The investigating officer of the complaint may be the complainant. However, no employee of
the Missoula Police Department shall assume the role and/or name of the complainant, unless

said employee shall be the original complainant.

b) The interrogation shall be conducted at a reasonable hour, preferably at a time when the
police officer is on duty, or during the normal waking hours of the police officer, unless the

seriousness of the investigation requires otherwise. If such interrogation does occur during
off-duty time of the police officer being interrogated, the police officer shall be compensated
for such off-duty time in accordance with regular department procedures, and the police

officer shall not be released from employment for any work missed.

c) The police officer under investigation shall be informed prior to such interrogation of the rank,

name, and command of the officer in charge of the interrogation, the interrogating officers,
and all other persons to be present during the interrogation. All questions to be directed to the
police officer under interrogation shall be asked by and through no more than two interrogators

at one time.

d) The interrogating session shall be for a reasonable period taking into consideration gravity
and complexity of the issue being investigated. The person under interrogation shall be

allowed to attend to their personal physical needs.

e) The police officer under interrogation shall not be subjected to offensive language or
threatened with disciplinary action, except that an officer refusing to respond to questions or

submit to interrogatories shall be informed that failure to answer questions directly related
to the investigation or interrogation may result in disciplinary action. The Employer shall
not cause the police officer under interrogation to be subjected to visits by the press or news

media without the officer’s express consent nor shall their home address or photograph be
given to the press or news media without the officer’s express consent.

f) The complete interrogation of a police officer may be recorded, including all recess periods,
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and there shall be no unrecorded questions or statements. At the request of the Employee a 
copy of the interview shall be furnished to him/her if transcribed and if any further 

proceedings are contemplated by the Employer or any other agency. If a tape recording is 
made of the interview, the Employee shall have access to the tape if any further proceedings 
are contemplated. The police officer being interrogated shall have the right to bring their 

own recording device and record any and all aspects of the interrogation.

g) If prior to or during the interrogation of a police officer it is deemed that the officer may be

charged with a criminal offense, the officer shall immediately be informed of their
constitutional rights.

h) Upon the filing of a formal written statement of charges, or whenever an interrogation

focuses on matters which are likely to result in disciplinary action against any police officer,
the officer shall have the right to be represented by a representative of their choice at the

officer’s own expense who may be present at all times during such interrogation. The
representative shall not be a person subject to the same investigation. The representative
shall not be required to disclose, nor be subject to any punitive action for refusing to

disclose any information received from the officer under investigation for non-criminal
matters.

i) No officer shall be loaned or temporarily reassigned to a location or duty assignment if a
sworn member of their department would not normally be sent to that location or would
normally be given that duty assignment under similar circumstances.

j. While POBR does not specifically apply to accident investigators, Management does commit to
agreeing to labor laws requiring Weingarten Notice, principles of Just Cause, Due Process and
issuing Garrity when appropriate in relation to any disciplinary action taken.

EXERCISE OF RIGHTS

Section 1. No police officer shall be subjected to disciplinary action, or denied promotion or be 

threatened with any such treatment, because of the lawful exercise of any rights granted under this article, 

or the exercise of any rights under the existing grievance procedure described in Article 33 below.

Section 2. No disciplinary action, or denial of promotion on grounds other than merit, shall be 
initiated by the Employer without providing the affected Employee with an opportunity for 

administrative appeal. Such an appeal shall be made in writing to the Chief of Police and shall specify the 
nature of the adverse action and proposed remedy. Such an appeal must be made within ten {10) calendar 

days of the disputed action. 

COMMENTS ADVERSE TO INTEREST 
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Section 1. No police officer shall have a comment adverse to their interest entered in their

personnel file without the police officer having first read and signed the instrument containing the adverse 

comment. Signature of the instrument shall indicate that the officer is aware of such comment. If, after 

reading such instrument, the officer refuses to sign, that fact shall be noted on that document, and signed or 

initialed by witnesses to the refusal.

Section 2. A police officer shall have thirty {30) days within which to file a written response 

to any adverse comment entered in their personnel file. Such written response shall be attached to, and 
shall accompany, the adverse comment. 

POLYGRAPH AND SIMILAR PRACTICES 

Section 1. No police officer shall be compelled to submit to a polygraph examination against 

theirwill. No employee shall be required to take a psychological stress evaluator test, any drugs or 
medication and/or any form of hypnosis against their will. No disciplinary action or other recrimination 
shall be taken against a police officer refusing to submit to the above-mentioned tests, nor shall any comment 

be entered anywhere in the investigator's notes or anywhere else that the police officer refused to take any 
such examinations, nor shall any testimony or evidence be admissible at a subsequent hearing, trial, or 
proceeding, judicial or administrative, to the effect that the police officer refused to take any examinations 

or tests.

Section 2. Just Cause 

a) Confirmed officers may be disciplined by the Employer for just cause.

b) For discipline other than criminal offenses and serious misconduct, the Employer shall use
progressive discipline, employing discipline letters, suspensions and/or discharge.

c) Confirmed officers who have received discipline letters, suspensions or discharge may
choose to appeal the decision either through the grievance procedure or to the Police
Commission.

d) Disciplinary notices will be effective for the purposes of progressive discipline and will
remain in the employees personnel file for the following periods:

1. A written warning will be effective for the purposes of progressive discipline and
will remain in the employee's personnel file for a period of no more than six months
from the date of the act or omission causing the warning;

2. A written reprimand will be effective for the purpose of progressive discipline and
will remain in the employee's personnel file for a period of no more than one year

from the date of the act or omission causing the reprimand;

3. A written reprimand coupled with a suspension will be effective for the purpose of
progressive discipline for a period of no more than one year from the date of the act
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or omission causing the suspension and will remain in the employee's personnel file
for a period of no more than two years from the date of the act or omission causing 

the suspension. 

Timely requests to remove disciplinary notices from employees' personnel file shall be granted 
automatically. 

In instances of delayed discovery of activity which results in discipline, the discipline will remain in 
the employee's personnel file for the period specified above or six months from the date of the discovery, 
whichever is longer.

Section 3. The Employer shall notify the affected employee as soon as is reasonably possible after 
anyone makes a request to review an employee's personnel file. The Employer must protect the privacy of

individual officers and their family members and may not divulge personal non-work related information 
during the course of a third-party review of an officer's personnel file.

Section 4. Officer-involved shootings shall be handled by the Employer in accordance with 
department policy.

ARTICLE34
Grievance and Arbitration

Section 1. Any grievance, defined as a dispute which may arise over the application, 

meaning, or interpretation of this Agreement shall be settled in the following manner and shall be in 
writing. 

Section 2. The Association shall certify in writing to the Employer the names of all employees 
authorized to represent the Association in this procedure. For purposes ofthis Article, persons authorized to 
represent the Association shall be known as "Stewards". Only such designated Steward is entitled to file and 

process a grievance under this Section. A Steward may process grievances during regular working hours 
without loss of regular pay subject to the approval of the Employer.

Section 3. In order to provide the Employer with notice of a potential grievance, the Steward 

shall notify the Chief or the Assistant Chief (or the ranking officer in their absence) of the potential for a 
grievance within fifteen (15) calendar days of the occurrence of the event or incident. Alleged grievances 

must be filed by the Union within thirty (30) calendar days of the date of the incident or occurrence with the 
appropriate party as specified herein.

Section 4. The Employer and the employee shall attempt to adjust all grievances which may 
arise during the course of employment in the following manner: 

LEVEL I: An effort shall first be made to adjust an alleged grievance informally between the 
Employee and the Employer's designee. If the grievance is not resolved through informal 

(See Attached MOU for amendments)
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discussions, the grievance shall be presented by a Steward in writing to the appropriate Captain who
shall give a written decision on the grievance to the parties involved within ten (10) calendar days 

after the receipt of the written grievance. The written grievance shall contain, at a minimum, the 
following information:

 
1. The name of the grievant(s)
2. The date(s) of the grievance 

3. The nature of the grievance

4. The terms of the Agreement in dispute
5. The adjustment sought 

 

LEVEL II: In the event the grievance is not resolved in Level I, the decision rendered may be 

appealed to the Missoula Police Department' Staff, provided such appeal is made in writing within 
seven (7) calendar days after receipt of the decision in Level I. If a grievance is properly appealed to 

the Staff, the Staff or its designee shall set a time to meet regarding the grievance, such meeting to be 
held within ten (10) calendar days after receipt of the appeal. Within seven

(7) calendar days after the meeting, the Staff or its designees shall issue a decision in writing to the 
parties involved.

 

LEVEL Ill: If the grievance has not been resolved at Level II, the grievance may be presented to the 
Mayor or adesignee who shall within seven (7) calendar days of receipt of the grievance, hear the 
grievance and shall have a maximum of ten (10) working days in which to decide the grievance in 
writing.

 

Section 5. Failure by the employer to issue a decision within the time periods provided 
herein shall constitute a denial of the grievance, and the employee may appeal to the next level. 

The grievant may respond to the Mayor's decision within seven (7) calendar days. If no response is 
given, the grievance is deemed to be resolved.

 

Computation of Time. In computing any period of time prescribed or allowed by procedure 

herein, the date of the act, event, or default for which the designated period oftime begins to run 
shall not be included. The last day of the period so computed shall be counted, unless it is Saturday, 
Sunday, or a legal holiday, in which event the period runs until the end of the next day which is not a 

Saturday, Sunday or a legal holiday.

 

Filing and Postmark. The filing or service of any notice or document herein shall be timely if it is 
personally served or if it bears a certified postmark of the United States Postal Service within the time 

period.

 

Section 6. In the event there is no resolution of the grievance within the time specified, the 

parties shall select an impartial arbitrator (who shall be agreeable to the Employer and the 
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Association). In the event that the parties to the dispute are unable to agree upon a selection of an 
arbitrator, the Montana Board of Personnel Appeals shall be requested to provide a list of five (5) 

names of qualified arbitrators who are members of the National Academy of Arbitrators. Each 
party to the dispute shall alternately strike names with the party bringing the grievance striking the 
first name, until one remains and that person shall be designated the arbitrator. The arbitrator shall

consider the grievance and shall render a written decision within thirty (30) days of the date of the 
hearing of the grievance. 

 

Section 7. The arbitrator shall not have the power to detract, modify or amend this 
Agreement in any way.

Section 8. The decision of the arbitrator shall be binding upon all parties concerned.
 

Section 9. Each party shall bear the fees and expenses of the presentation of its case. The fees 

and expenses of the impartial arbitrator shall be shared equally between the parties.

 

Section 10. In the event one of the parties to the arbitration wants a transcript of the 
arbitration proceedings, the party requesting the transcript shall pay all costs of such 
transcript. 

ARTICLE35 
No Strike Clause

 
The Association agrees to the essential nature of the services provided by its members in protecting 

the public welfare. In the recognition of this fact, the Association agrees that there shall be no 

work interruption, slowdowns or strikes during the term of this Agreement. In the event of 
unauthorized interruptions, the Association agrees that it will join the Employer in requiring its 
members to return to work immediately. The Employer agrees that there shall be no lockout of 

bargaining unit employees.
 

ARTICLE36
Performance Evaluations 

 

Section 1. The Employer shall establish a system of periodic employee performance 

evaluations. The Chief of Police or a designee shall complete a written report on forms provided by 

the Employer. 

 
Section 2. Monthly performance evaluation reports shall be made on probationary employee 
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Section 3. Performance evaluation reports on permanent employees covered by this 
Agreement will be made at least once a year.

 

Section 4. All employee performance evaluation reports shall be reviewed with the employee 
by the supervisor conducting the performance evaluation and the Chief or Assistant Chief or their 
designee. This review will take place prior to any use of any performance evaluation for any 
purpose.

ARTICLE 37 
Pyramiding

 
Compensation shall not be paid more than once for the same hour under any of the provisions of this 

Agreement, except under the following conditions: Compensatory time in five (5) hour increments can be 

used and overtime worked simultaneously as a special duty assignment only and in conformance with any and 
all specific requirements of the special duty assignment. 

 
Article 38 

Shift Bidding 
 
This Article applies to police officers only. 
 
Sergeants, corporals and police officers working regularly scheduled 10-hour-40-minute workdays 

shall be assigned to shifts according to a seniority-based bidding process. The bidding process shall 

occur once per year and shall be for two six-month time periods (January1 through June 30 and July 

1 through December 31) provided, however, that employees must bid one team for the entire 

calendar year. The bidding process shall be conducted as follows and in the following order: 

1) First, sergeants shall bid on available shifts in order of seniority in the rank of sergeant (so

that the individual who has been a sergeant for the longest consecutive period of time shall 

bid their shifts first, followed by the individual who has been a sergeant for the next longest 

consecutive period of time, followed by the individual who has been a sergeant for the next 

longest consecutive period of time and followed likewise until all available shifts have been 

filled). 

2) After the sergeants have completed the bidding process, the corporals shall bid on 

available shifts according to seniority in the rank of corporal (so that the individual who has 

been a corporal for the longest consecutive period of time shall bid their shift first, 

followed by the individual who has been a corporal for the next longest consecutive period 

of time, followed by the individual who has been a corporal for the next longest 

consecutive period of time, and followed likewise until all vacant shifts have been bid). 
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3) After the corporals have completed the bidding process, police officers who have 

successfully completed the FTEP at the time of the once yearly shift bid shall bid on 

available shifts according to departmental seniority, with the most senior police officer 

bidding first, followed by the next most senior police officer, followed by the next most 

senior police officers and followed likewise until all available shifts have been bid). Once 

all available patrol positions have been filled, any remaining officers will be assigned to 

shifts in order to meet the needs of the department. 

4) Management will retain the right to make exceptions to seniority-based bidding 

assignments for patrol team members who are assigned to SWAT. In instances where 

additional exceptions may be necessary, management agrees to meet and confer with the 

Association prior to implementing such exceptions. 

 
 

 
ARTICLE 39  
Mental Health 

 
In the interest of promoting mental health, the Employer agrees to dedicate $10,000 per year from the wellness budget 
to support employee mental health.  For the first year of the contract, the Employer will allocate the $10,000 to 911 at 
Ease International.  The contributions in subsequent years will be contributed to programs that support mental health as 
determined by the health and wellness committee.    

The Employer will also dedicate $10,000 per year from the Police Department’s training and travel budget for 
uncovered medical expenses and wages related to intensive mental health treatment that is preapproved by and at the 
sole discretion of the Chief of Police.    

The Employer will add 911 at Ease International to the charitable giving program for city employees.   

The parties agree to the formation of a mental health and wellness committee that shall be comprised of two 
representatives appointed by the Association and two representatives appointed by the Employer.  The committee will 
meet once each quarter for the purpose of discussing mental health and wellness issues or concerns within the Police 
Department.  The committee shall make recommendations concerning mental health services, support, policies, and 
procedures.  All recommendations shall be in writing and a copy shall be submitted to the Employer and to the 
Association for further consideration.     

 
 

ARTICLE 40 
Binding Arbitration

 
Unless otherwise mutually agreed, at the expiration date of this Agreement, unresolved issues shall 

be submitted to the following procedures. The parties recognize that Montana law prohibits strikes by 

police officers and provides that issues not resolved through the process of collective bargaining are subject 
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to mediation and binding arbitration under procedures which are provided for in Sections 30-31-502 through
-504, MCA. The parties recognize the procedures for mediation and arbitration contained in the agreement 

are not the same as those provided for in state law. The following procedures have been negotiated through 
the process of collective bargaining with full understanding of the difference between these procedures and 
state law. By entering this agreement, the parties specifically agree to be bound by the following procedures 

for mediation and arbitration of issues not resolved in future negotiations:
The parties may request mediation by the Montana State Board of Personnel Appeals. Both parties must 
participate in the mediation. Upon completion of mediation, the unresolved issues shall be submitted to final 
and binding arbitration. An arbitrator shall be appointed in the following manner: 

 
(A) Within five (5) general city operations business days after the mutual agreement between the 

parties that mediation has been completed, the parties hereto shall select an arbitrator from the 
arbitrator pool created in (C). Each party, beginning with the Missoula Police Association, 
shall strike a name from the pool, leaving one as the selected arbitrator. 

 
(B) Within three months after an agreement is reached or made through binding arbitration, the 

parties shall select three mutually agreed upon individuals as potential arbitrators for binding 
interest arbitration. 

 
(C) Once an arbitrator is selected, the City Human Resource Office shall notify the arbitrator in 

writing with a copy to all parties of the selection and request an agreement to serve and possible 
dates for arbitration.

 
(D) Within ten (10) general city operations business days after receiving notice of the arbitrator's 

agreement to serve, each party hereto shall submit a final offer on the unresolved issues with 
proof of service of a copy upon the other party. Each party shall also submit a copy of a draft of 

the proposed collective bargaining agreement to the extent to which agreement has been reached. 
The submission of unresolved issues to the arbitrator shall be limited to those items that have 

been considered in mediation and upon which the parties have not reached agreement. 

 
(E) The arbitrator's award shall be restricted to the final offers on each unresolved issue 

submitted by the parties to the arbitrator. 

 
(F) Within thirty (30) calendar days of the filing of final offers as prescribed in (E) the arbitrator 

shall schedule an arbitration hearing where both parties may present evidence and be afforded 
the right of cross examination.

(G) The arbitrator shall base their findings on the following criteria if applicable and if raised 

during negotiations:

 
1. The stipulations of the parties. 

 
2. The interest and the welfare of the city public as determined by the Mayor and City 

Council if the arbitrator finds that determination to be reasonable.
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3. The reasonable financial ability of the City of Missoula to meet the costs of the 

proposed contract, giving due consideration and weight to the other services 

provided by, and other priorities of, the City of Missoula as reasonably determined 

by the Mayor and the Missoula City Council. A reasonable reserve for operating 

expenses and contingencies, which does not include funds in contemplation of 

settlement of the labor dispute, shall not be considered as available toward a 

settlement.

 
4. The ability of the City of Missoula to attract and retain qualified personnel at the 

wage and benefit levels provided.

 
5. The overall compensation proposed for members of the Missoula Police Association, 

including direct wage compensation and overtime, vacations, holidays and other paid 

excused time, pensions, insurance benefits, and all other direct or indirect monetary 

benefits received. 

 
6. Comparison of the overall compensation of Missoula Police Association members 

with other employees performing similar services in comparable communities within 

Montana and neighboring states, excluding communities where wages are strongly 

influenced by their proximity to major metropolitan areas. 

 
7. Comparison as described in (6) above, as it relates to the overall compensation of 

other City of Missoula employees and their overall compensation compared to 

employees performing similar services in comparable communities within Montana 

and its neighboring states, excluding communities where wages are strongly 

influenced by their proximity to major metropolitan areas. 

 
8. The Consumer Price Index -All Urban Consumers.

 
9. If the arbitrator believes that the factors in paragraphs (1) through (8) do not provide 

sufficient evidence for a fair award, the arbitrator may take into consideration other 

factors that are traditionally taken into consideration in the determination of wages, 

hours, and other terms and conditions of employment. 

 
(H) Within thirty (30) calendar days of the conclusion of the arbitration hearing, the arbitrator 

shall render a decision in writing providing the decision and an explanation of the decision. 
(I) The determination of the arbitrator shall be final and binding on both parties. 

(J) The determination of the arbitrator and the items agreed upon by the City of Missoula and the 
Missoula Police Association shall be deemed to be the collective bargaining agreement between 
the parties.

 
(K) The parties may continue to negotiate all offers until an agreement has been reached or the 

arbitrator renders a decision. 



36  

(L) The parties to the arbitration shall share the fees and expenses of the arbitrator and each party 
shall bear the other costs of arbitration on their own. 

 
(M) The Missoula Police Association and the City agree that the mechanism for resolving any future 

disputes in collective bargaining shall be binding interest arbitration. Accordingly, the Missoula 

Police Association agrees that there shall be no strikes, work slowdowns, work interruptions or
sympathy strikes. The City agrees that there will be no lock-outs or unilateral implementation 
of bargaining proposals.

 
ARTICLE 41

Term of Agreement 
 

This Agreement shall become effective and be in force from July 1, 2023 through June 30, 2027, and 

from year to year thereafter unless one of the parties serves a written notice of termination or proposed 
change upon the other party on or before March 31, 2023. All provisions of the collective bargaining 
agreement, including binding arbitration, no strike, no lock-out shall continue in full force and effect after the 

termination date of the collective bargaining agreement and thereafter until the parties have agreed on a 
successor agreement or one has been imposed pursuant to binding arbitration.

 
Both parties agree to meet regularly at reasonable times and places with the purpose of completing 

negotiations on or before June 30, 2027. 

 
This Agreement supersedes all prior Agreements, Memoranda of Agreement, and Letters of 

Understanding previously entered into by the parties. 

 
ARTICLE 42

Labor-Management Committee 
 

In order to facilitate communication and help resolve issues of mutual concern, a labor- management 
committee shall be established to confer on day-to-day work-related problems, topics or issues. The 
Employer and the Association shall each establish the composition of their respective committees of up to 

three (3) members each. Meetings will be held upon the written request of either party, at a date and time 
that is agreeable to both parties. The meeting request shall be accompanied by a proposed meeting agenda 
that includes the items to be discussed. The parties agree that the purpose of the committee is to discuss 

items that are not subject to collective bargaining or the

contractual grievance procedure. The parties may mutually agree to include a neutral facilitator or other

third party to assist in improving communication or resolving issues, and either party may opt out of 

labor-management discussions at any time.
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals on this day 
of July, 2023  

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION

Jordan Hess, Mayor Ryan Ludeman , MPOA President 

ATTEST: 

Martha Rebein City Clerk 



 

EXHIBIT "A" 
 

Effective retroactively to July 1, 2023, the employer agrees to implement salaries during the period of the contract 
according to the attached pay grids: 

 
 

The parties have agreed to a 4.0% across-the-board cost of living increase to the wages for FY25, FY26, and 
FY27.  The parties also agree to open the contract one time between completion of the November 2023 Fire 
Levy and June 30, 2024, to discuss wages for the final three years of the contract (FY25, FY26, FY27).  The 
FY25, FY26, and FY27 grids will be prepared after the wage opener.

Each officer shall receive a base monthly salary according to their years of completed service and their 
classification. On each officers annual service anniversary their pay shall be recalculated according to the grid in 
effect at that time. Officers will receive an anniversary increase throughout the term of their employment. It is 
understood by both parties that the above pay grids include longevity compensation as specified in MCA 7-32-
4116. 

 
The pay grids (matrices) consist of three pay components which are a subject of collective bargaining; 1) the 
structure of the matrix, including the percentage pay difference between years of services and classification; 2) the 
step increase occurring on each officer's anniversary date, a portion of which includes Officers' longevity increases; 
and 3) the cost of living or matrix adjustment which increases the value of the entire matrix. 
 
Because the 10-hour-40-minute schedule results in employees working various numbers of hours in various 
weeks during a 28 day cycle, the parties agree that the pay for regularly scheduled hours for those 
employees assigned to patrol teams who work regularly scheduled 10-hour-40- minute workdays shall be 
equalized each pay period based on a 40 hour work week. 
 

 
{See attached Excel spreadsheet.) 

 
 
 
 

(See Attached MOU for amendments)



(See Attached MOU for new pay matrix)
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(See Attached MOU for new pay matrix)



Type text here(See Attached MOU for new pay matrix)



FTO's 
 

SWAT/Negotiators/K9 

EOD 

 
Instructors Motorcycle 

Officers* AA Degree 

; or 
 

BA/BS Degree 
only. 

 

$ 2.00 per hour while training 
 

1.5 percent of officer's base wage rate (SWAT or K9 but not both.) 
 

1.5 percent of officer's base wage rate 
 

$.50 per hour 
 

$1.00 per hour 
 

.5% (one-half percent) of officer's base wage rate 
 
 

1% (one percent) of officer's base wage rate Pay for one degree 

 

Senior Detective 1.5 percent of officer's base wage rate after being a detective for five (5) 
years; an additional 1.5 percent of officer's base wage rate after being a detective for seven (7) years. 

 
*Motorcycle officer supplemental pay shall be paid only during those hours when an officer is actually 
assigned to and riding on a motorcycle and shall not include time spent in schools or added to vacation 
time taken during those times of the year when an officer is usually assigned to and riding on a motorcycle. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



EXHIBIT "B"

Initial Clothing Issue-Police Officers

3 - Short-sleeved shirts w/MPD patches 3 
- Long-sleeved shirts w/MPD patches 1 -
Class A trouser

3 - Cargo pant six-pocket trousers 2

- Ties w/one tie bar
1 - Pair Patrol boots

1 - Trouser Belt 
1- Duty Belt

1 - Level 2 Holster w/light
1 - Handcuff Case

1 - Pair Handcuffs
1- Spare Ammunition Carrier

4 - Belt Keepers

2 - Name Plates 1
- Ike Jacket

1- Water resistant softshell jacket w/MPD patches 1-
Winter jacket w/MPD patches

1- 8-point Lancaster or Superior brand hat 1 -
8-point Hat Cover
1 - Soft ballistic body armor
2 - MPD Insignias

1 - Rechargeable Patrol Flashlight 1 
- Flashlight Holder

1- Oleoresin Capiscum Spray 1
- Spray Holder
1 - Whistle & Chain

1 - Pair of cut-resistant Gloves 
1 - Traffic vest lite (hi-vis yellow) 

Trauma kit from North American Rescue

Clothing Allowance for Accident Investigators 
2 shirts 
2 pairs of pants 
Radio holder 
Earpiece for radio 
pair of boots 
1 jacket 
1 - Traffic vest lite (hi-vis yellow) 
1 Ballistic Vest 



 

1 belt 

 

EXHIBIT "C"
 
 
 
 

Maximum City

Reimbursement *

Watches and Bands $ 35.00 

Rings (wedding bands only) $150.00 

Glasses, Frames, Lenses, including contacts** $150.00 

Non-prescription sunglasses $ 50.00 

Personal Badges $ 75.00 

Flashlights $130.00 

Microphone System and Ear Pieces $100.00

Personal Audio/Visual Recording Device $ 75.00 

Cut-resistant Gloves $ 25.00 

Secondary Weapon*** $500.00

 
 
 

*l. Reimbursement for actual costs shown by receipts submitted to the Chief, up to the 
maximum given in this schedule. 

 
** 2. Eyeglasses or contact lenses will be replaced under this contract only to the extent that they 
are not covered by the existing vision coverage of the employee health benefit plan.

 
***3.  Secondary weapon must be approved by the Chief in order to be carried while on duty.

 
 
 
 
 
 
 
 
 



 

 
EXHIBIT D 

 
Accident Investigator  

Wage Matrix  
FY24 

 
CAI

Years 
of 

Service 
7/1/2022 7/1/2023 

7/1/2023 
Monthly 

   
0 $24.8800 $27.3680 $4,744
1 $25.7000 $28.2700 $4,900 
2 $26.5200 $29.1720 $5,056
3 $27.3400 $30.0740 $5,213 
4 $27.7500 $30.5250 $5,291 
5 $28.1700 $30.9870 $5,371 
6 $28.5900 $31.4490 $5,451 
7 $29.0200 $31.9220 $5,533 
8 $29.4500 $32.3950 $5,615 
9 $29.8900 $32.8790 $5,699 
10 $30.3400 $33.3740 $5,785 
11 $30.8000 $33.8800 $5,873 
12 $31.2600 $34.3860 $5,960 
13 $31.7300 $34.9030 $6,050 
14 $32.2100 $35.4310 $6,141 
15 $32.6900 $35.9590 $6,233 
16 $33.1800 $36.4980 $6,326 
17 $33.6800 $37.0480 $6,422 
18 $34.1800 $37.5980 $6,517 
19 $34.6900 $38.1590 $6,614
20 $35.2100 $38.7310 $6,713
21 $35.7400 $39.3140 $6,814 
22 $36.2800 $39.9080 $6,917 
23 $36.8200 $40.5020 $7,020 
24 $37.3800 $41.1180 $7,127 
25 $37.9400 $41.7340 $7,234 
26 $38.5100 $42.3610 $7,343 
27 $39.0800 $42.9880 $7,451 
28 $39.6700 $43.6370 $7,564 
29 $40.2600 $44.2860 $7,676 
30 $40.8700 $44.9570 $7,793 
31 $41.4800 $45.6280 $7,909 
32 $42.1000 $46.3100 $8,027 
33 $42.7300 $47.0030 $8,147 
34 $43.3800 $47.7180 $8,271 
35 $44.0300 $48.4330 $8,395 
36 $44.6900 $49.1590 $8,521 

 
 
 
 
 

(See Attached MOU for new pay matrix)



 

Accident Investigator  
Wage Matrix  

FY25 
 

CAI
Years 

of 
Service

7/1/2023 7/1/2024 
7/1/2024 
Monthly 

0 $27.3680 $28.4627 $4,934
1 $28.2700 $29.4008 $5,096
2 $29.1720 $30.3389 $5,259
3 $30.0740 $31.2770 $5,421
4 $30.5250 $31.7460 $5,503
5 $30.9870 $32.2265 $5,586
6 $31.4490 $32.7070 $5,669
7 $31.9220 $33.1989 $5,754
8 $32.3950 $33.6908 $5,840
9 $32.8790 $34.1942 $5,927
10 $33.3740 $34.7090 $6,016
11 $33.8800 $35.2352 $6,107
12 $34.3860 $35.7614 $6,199
13 $34.9030 $36.2991 $6,292
14 $35.4310 $36.8482 $6,387
15 $35.9590 $37.3974 $6,482
16 $36.4980 $37.9579 $6,579
17 $37.0480 $38.5299 $6,679
18 $37.5980 $39.1019 $6,778
19 $38.1590 $39.6854 $6,879
20 $38.7310 $40.2802 $6,982
21 $39.3140 $40.8866 $7,087
22 $39.9080 $41.5043 $7,194
23 $40.5020 $42.1221 $7,301
24 $41.1180 $42.7627 $7,412
25 $41.7340 $43.4034 $7,523
26 $42.3610 $44.0554 $7,636
27 $42.9880 $44.7075 $7,749
28 $43.6370 $45.3825 $7,866
29 $44.2860 $46.0574 $7,983
30 $44.9570 $46.7553 $8,104
31 $45.6280 $47.4531 $8,225
32 $46.3100 $48.1624 $8,348
33 $47.0030 $48.8831 $8,473
34 $47.7180 $49.6267 $8,602
35 $48.4330 $50.3703 $8,731
36 $49.1590 $51.1254 $8,862

(See Attached MOU for new pay matrix)



 

Accident Investigator  
Wage Matrix  

FY26 
 

CAI
Years 

of 
Service

7/1/2024 7/1/2025 
7/1/2025 
Monthly 

     
0 $28.4627 $29.6012 $5,131
1 $29.4008 $30.5768 $5,300
2 $30.3389 $31.5524 $5,469
3 $31.2770 $32.5280 $5,638
4 $31.7460 $33.0158 $5,723
5 $32.2265 $33.5155 $5,809
6 $32.7070 $34.0152 $5,896
7 $33.1989 $34.5268 $5,985
8 $33.6908 $35.0384 $6,073
9 $34.1942 $35.5619 $6,164
10 $34.7090 $36.0973 $6,257
11 $35.2352 $36.6446 $6,352
12 $35.7614 $37.1919 $6,447
13 $36.2991 $37.7511 $6,544
14 $36.8482 $38.3222 $6,643
15 $37.3974 $38.8933 $6,741
16 $37.9579 $39.4762 $6,843
17 $38.5299 $40.0711 $6,946
18 $39.1019 $40.6660 $7,049
19 $39.6854 $41.2728 $7,154
20 $40.2802 $41.8914 $7,261
21 $40.8866 $42.5220 $7,370
22 $41.5043 $43.1645 $7,482
23 $42.1221 $43.8070 $7,593
24 $42.7627 $44.4732 $7,709
25 $43.4034 $45.1395 $7,824
26 $44.0554 $45.8177 $7,942
27 $44.7075 $46.4958 $8,059
28 $45.3825 $47.1978 $8,181
29 $46.0574 $47.8997 $8,303
30 $46.7553 $48.6255 $8,428
31 $47.4531 $49.3512 $8,554
32 $48.1624 $50.0889 $8,682
33 $48.8831 $50.8384 $8,812
34 $49.6267 $51.6118 $8,946
35 $50.3703 $52.3851 $9,080
36 $51.1254 $53.1704 $9,216

(See Attached MOU for new pay matrix)



 

Accident Investigator  
Wage Matrix  

FY27 
 

CAI
Years 

of 
Service

7/1/2025 7/1/2026 
7/1/2026 
Monthly 

     
0 $29.6012 $30.7853 $5,336
1 $30.5768 $31.7999 $5,512
2 $31.5524 $32.8145 $5,688
3 $32.5280 $33.8292 $5,864
4 $33.0158 $34.3365 $5,952
5 $33.5155 $34.8562 $6,042
6 $34.0152 $35.3758 $6,132
7 $34.5268 $35.9079 $6,224
8 $35.0384 $36.4400 $6,316
9 $35.5619 $36.9844 $6,411
10 $36.0973 $37.5412 $6,507
11 $36.6446 $38.1104 $6,606
12 $37.1919 $38.6796 $6,704
13 $37.7511 $39.2611 $6,805
14 $38.3222 $39.8551 $6,908
15 $38.8933 $40.4490 $7,011
16 $39.4762 $41.0553 $7,116
17 $40.0711 $41.6740 $7,223
18 $40.6660 $42.2926 $7,331
19 $41.2728 $42.9237 $7,440
20 $41.8914 $43.5671 $7,552
21 $42.5220 $44.2229 $7,665
22 $43.1645 $44.8911 $7,781
23 $43.8070 $45.5592 $7,897
24 $44.4732 $46.2522 $8,017
25 $45.1395 $46.9451 $8,137
26 $45.8177 $47.6504 $8,259
27 $46.4958 $48.3557 $8,382
28 $47.1978 $49.0857 $8,508
29 $47.8997 $49.8157 $8,635
30 $48.6255 $50.5705 $8,766
31 $49.3512 $51.3253 $8,896
32 $50.0889 $52.0925 $9,029
33 $50.8384 $52.8720 $9,164
34 $51.6118 $53.6763 $9,304
35 $52.3851 $54.4805 $9,443
36 $53.1704 $55.2972 $9,585

(See Attached MOU for new pay matrix)



The parties have agreed to a 4.0% across-the-board cost of living increase to the wages for FY25, FY26, and 
FY27.  The parties also agree to open the contract one time between completion of the November 2023 Fire Levy 
and June 30, 2024, to discuss wages for the final three years of the contract (FY25, FY26, FY27).  The FY25, 
FY26, and FY27 wage matrix will be prepared after the wage opener.

Years of service as AI with City of Missoula (See Attached MOU for amendments)



MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF MISSOULA AND  
MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to meet and work collaboratively in a good faith effort to establish a drug and alcohol policy and testing 
procedures for the employees covered by this Agreement, with the goal of reaching an agreement in the form of a 
Memorandum of Agreement prior to the end of the CBA term. 

IN WITNESS WHEREOF, said parties of this Agreement have hereunto set their hands and seals this day of 
July 2023. 

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION

Jordan Hess, Mayor Ryan Ludema n, MPOA President 

ATTEST: 

Martha L Rebein City Clerk 



MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF MISSOULA AND  
MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to explore the feasibility of providing cars for police officers for commuting to and from work. The parties 
agree to complete a feasibility study and discuss the use of commuter cars prior to June 30, 2024. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals on this day of
July, 2023 

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION

Jordan Hess, Mayor Ryan Ludeman , MPOA President 

ATTEST: 

Martha L Rebein City Clerk 



MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF MISSOULA AND  
MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to explore the feasibility of providing alternative communication methods for employees so that personal 
cell phones do not have to be used by employees. The parties agree to complete the feasibility study and discuss alternative 
communication methods prior to December 31, 2023. If feasible, the communication method will be implemented as soon as 
practical. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals on this day of
July, 2023 

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION

Jordan Hess, Mayor Ryan Ludeman, MPOA President 

ATTEST: 

Martha L Rebein City Clerk 



MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF MISSOULA AND 
MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to amend Article 33 and mentions of disciplinary levels throughout the Collective 
bargaining agreement as follows:  

Reference for disciplinary action to reference Exhibit E- Accountability Matrix for how progressive 
disciplinary action is decided and what type of discipline can be issued. All reference to levels of 
disciplinary action within the CBA shall be changed to reflect the new Accountability Matrix levels.  

Article 33, section 2 Just Cause under Polygraph and Similar Practices will have the following changes: 

Section 2. Just Cause will now read as follows:  
 

a) Confirmed officers may be disciplined by the Employer for just cause. 
b) The Accountability Matrix found in Exhibit E will be utilized for all disciplinary actions taken.  
c) Confirmed officers who have received discipline letters, suspensions or discharge may choose to 

appeal the decision either through the grievance procedure or to the Police Commission. 
d) Disciplinary notices will be effective for the purposes of progressive discipline and will remain in 

the employees personnel file for the following periods: 
 
1. A written warning will be effective for the purposes of progressive discipline and 
will remain in the employee's personnel file for a period of no more than six months 
from the date of the act or omission causing the warning; 
 
2. A written reprimand will be effective for the purpose of progressive discipline and 
will remain in the employee's personnel file for a period of no more than one year 
from the date of the act or omission causing the reprimand; 
 
3. A suspension or demotion will be effective for the purpose of progressive discipline for a 
period of no more than one year from the date of the act causing the suspension and will remain 
in the employee's personnel file for a period of no more than two years from the date of the act 
causing the suspension. 
 
4. A letter of termination will become a permanent record of the personnel file.  

 
e)  Timely requests to remove disciplinary notices from employees' personnel file shall be granted 

automatically. 
 

f) In instances of delayed discovery of activity which results in discipline, the discipline will remain 
in the employee's personnel file for the period specified above or six months from the date of the 
discovery, whichever is longer. 

 

 

 

 



IN WITNESS WEREOF, said parties of this Agreement have hereunto set their hands and seals this 
____day of June 2024. 

CITY OF MISSOULA    MISSOULA POLICE OFFICER ASSOCIATION 

________________________   _____________________________ 

Andrea Davis, Mayor    Ryan Ludemann, MPOA President 

 

      _____________________________ 

      Patrick Erbacher, MPOA 

ATTEST: 

 

_________________________ 

Claire Trimble, City Clerk 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF MISSOULA AND 
MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to amend Article 34- Grievance and Arbitration, section 4 will read as follows:  

Section 4:  The Employer and the employee shall attempt to adjust all grievances which may 
arise during the course of employment in the following manner:
 
STEP I: An effort shall first be made to adjust an alleged grievance informally between the Employee and 
the Employer's designee. If the grievance is not resolved through informal discussions, the grievance shall 
be presented by a Steward in writing to the appropriate Captain within fifteen (15) calendar days from the 
attempted information resolution. The Captain shall give a written decision on the grievance to the parties 
involved within fifteen (15) calendar days after the receipt of the written grievance. The written grievance 
shall contain, at a minimum, the following information: 
 
1. The name of the grievant(s) 
2. The date(s) of the grievance 
3. The nature of the grievance 
4. The terms of the Agreement in dispute 
5. The adjustment sought 
 
STEP II: In the event the grievance is not resolved in Step I, the decision rendered may be appealed to the 
Missoula Police Department' Chief, provided such appeal is made in writing within fifteen (15) calendar 
days after receipt of the decision in Step I. If a grievance is properly appealed to the Chief, the Chief or 
their designee shall set a time to meet regarding the grievance, such meeting to be held within ten (10) 
calendar days after receipt of the appeal. Within fifteen (15) calendar days after the meeting, the Chief or 
designees shall issue a decision in writing to the parties involved. 
 
STEP III: If the grievance has not been resolved at Step II, the grievance may be presented to the Mayor 
or a designee within fifteen (15) calendar days after receiving the decision in Step II.  The Mayor or 
designee, shall within fifteen (15) calendar days of receipt of the grievance, hear the grievance and shall 
have a maximum of fifteen (15) calendar days in which to decide the grievance in writing. 
 
STEP IV:  If the Union is dissatisfied with the Mayor’s response to the grievance, the Union may elect to 
advance the grievance to the final and binding step of Arbitration by submitting written notice to the 
Chief and Human Resources Department within fifteen (15) calendar days from the receipt of the 
Mayor’s response.  
 
In the event the parties are unable to agree upon the selection of an arbitrator within fifteen (15) calendar 
days of the date the Employer receives notice that the grievance is being referred to arbitration, the 
Montana Board of Personnel Appeals shall be requested by the Union within fifteen (15) additional 
calendar days to provide a list of seven (7) qualified arbitrators. Upon receipt of the list by the Employer 
and Union, in a period not to exceed seven (7) calendar days, each party shall alternatively strike one 
name (a coin toss shall determine which party strikes the first name) until one remains. That person shall 
be designated the arbitrator. Prior to striking names, the Employer and the Union shall each have the right 
to reject one complete list. A party rejecting a complete list shall request a new list of arbitrators as soon 
as possible.  
 
The arbitrator will schedule a date, time, and location of the arbitration hearing. The decision of the 
arbitrator shall be final and binding on both parties.  



Each party shall bear the fees and expenses of the presentation of its case. The fees and expenses of the 
impartial arbitrator shall be shared equally between the parties.  

In the event either party to the arbitration wants a transcript of the proceedings, the party requesting the 
transcript shall pay all costs of such transcript 

The remainder of Article 34 will remain as written in the CBA.  

IN WITNESS WEREOF, said parties of this Agreement have hereunto set their hands and seals this 
____day of June 2024. 

CITY OF MISSOULA    MISSOULA POLICE OFFICER ASSOCIATION 

________________________   _____________________________ 

Andrea Davis, Mayor    Ryan Ludemann, MPOA President 

 

      _____________________________ 

      Patrick Erbacher, MPOA 

ATTEST: 

 

_________________________ 

Claire Trimble, City Clerk 

 



 

 

    

 
 

 

   

    

 

 

   

    

 
 

 

   

 

   

   

   



    

 
 

 

   

 
   

 
 

 

   

 
 

 

 

 

 

 

 

 

  

 



 

 

 

 
 

  
 

     
   

 
 

    
 

   
 

 
 

 
 

  
 

 
 

 
 

  
 

 
  

  
  

 

  
  

 

 

 

 

 
 

 
 

 

 
 

  
  
  

 
 

 
   
    
   
 

  
  
  
  
  
  
  
 

 
 

 



MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF MISSOULA AND 
MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to amend ARTICLE 26, Training, Education and Physical Fitness, Section 3 of the 
collective bargaining agreement from: “The Employer will supply 100 rounds of 40 S&W or 223 
Remington, or half of each, as target ammunition per month to be used for practice. The Employer may 
establish any necessary procedure to assure that ammunition is used for bona fide practice sessions with 
the police officer's duty weapon and to assure that excess rounds are not issued to officers not using the 
100 rounds of issued ammunition. Appropriate procedures may include issuing ammunition only at the 
time it is to be used. If an officer does not use their allotment for the particular month for which it is 
issued, additional ammunition over and above the monthly allotment of 100 rounds will not be supplied 
the following month; there will be no accumulation of practice ammunition.” to the following: 

New Text for ARTICLE26, Training, Education and Physical Fitness, Section 3. The Employer will 
supply 100 rounds of 9mm, 40 S&W or 223 Remington, or an equivalent portion of two of the three 
ammunition options, as target ammunition per month to be used for practice. The Employer may establish 
any necessary procedure to assure that ammunition is used for bona fide practice sessions with the police 
officer's duty weapon and to assure that excess rounds are not issued to officers not using the 100 rounds 
of issued ammunition. Appropriate procedures may include issuing ammunition only at the time it is to be 
used. If an officer does not use their allotment for the particular month for which it is issued, additional 
ammunition over and above the monthly allotment of 100 rounds will not be supplied the following 
month; there will be no accumulation of practice ammunition. 

IN WITNESS WEREOF, said parties of this Agreement have hereunto set their hands and seals this 
_____day of June 2024. 

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION 

________________________ _____________________________ 

Andrea Davis, Mayor  Ryan Ludemann, MPOA President 

_____________________________ 

Patrick Erbacher, MPOA 

ATTEST: 

_________________________ 

Claire Trimble, City Clerk 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE CITY OF MISSOULA AND

MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to add a new article to the CBA – Patrol issued cell phones that will read:

 The City agrees to provide at their expense one cell phone and adequate data plan for each in-
service shared patrol car in the Patrol Division.  The City also agrees to provide one cell phone 
for each vehicle used exclusively by an officer (i.e. motorcycles, SRO car, etc.) The City will not 
equip spare or surplus vehicles with cell phones. The provided cell phones will be suitable for 
modern photography expectations and engagement with the current digital evidence program 
requirements. All authorized applications (such as Axon Capture) will be downloaded to the 
phone by the City. No other external applications are to be added to a City owned phone without 
written authorization from the Patrol Captain.  

The provided cell phones will include a charger, protective case, and screen protector.  

Each employee shall protect the cell phone from loss or damage and may be responsible for any 
such loss or damage according to the Accountability Matrix.. If a City-owned cell phone is lost 
or damaged, the employee who loses or damages the cell phone, or an employee who notices the 
loss of or damage to a City-owned cell phone, must immediately notify their supervisor.  
 
If a cell phone is inoperable, an immediate supervisor will identify an alternative for the affected 
officer to fulfill the officer’s duties. Such alternatives may include the officer using a landline 
phone and/or other available city-owned cell phone/equipment.  
 
Whenever a City-owned cell phone is available to an employee, an officer’s personal phone will 
not be used for the following purposes: Calling suspects, complainants, witnesses, victims, 
taking photographs and videos, or anything related to the current digital evidence program.   
Employees are responsible for leaving the City-owned cell phone available in the shared vehicle. 
Any extra time necessary to make the cell phone available to the department is non-
compensatory.  
 
Employees are responsible to use the City-owned cell phone within compliance  of all laws and 
city ordinances.  
 
Employees may not use the City-owned cell phone for personal gain or to support or advocate 
for non-City related business or purpose. Incidental or occasional personal use of the cell phone 
is allowed when the usage does not generate a direct cost to the city.  
 

 

 

 



Employees are prohibited from using City-owned cell phones for entertainment, specifically 
when such use impacts data usage, such as streaming live events, recorded events, music, 
movies, videos, etc.

 

IN WITNESS WEREOF, said parties of this Agreement have hereunto set their hands and seals 
this ____day of _____________2024.

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION 

________________________ _____________________________

Andrea Davis, Mayor  Ryan Ludemann, MPOA President 

  _____________________________

  Patrick Erbacher, MPOA 

ATTEST: 

 

_________________________ 

Claire Trimble, City Clerk 



MEMORANDUM OF UNDERSTANDING 
BETWEEN THE CITY OF MISSOULA AND

MISSOULA POLICE OFFICER ASSOCIATION 

The parties agree to add a new article to the CBA – Body and Auto Cameras that will read:

The parties have negotiated terms of use for all body and vehicle camera use.  These terms 
include but are not limited to enabling passive recording on body cameras with no audio, 
enabling a 30-second pre-record on body cameras with no audio, GPS location functionality, 
automated search features within the Axon system, and the downloading/review of passive 
recordings.  Agreed upon terms will reside in a department policy outlining all details, including 
those negotiated, related to camera use by officers. No substantive changes can be made to this 
policy without agreement from both the City of Missoula and the Missoula Police Officers’ 
Association through the process of collective bargaining. 

IN WITNESS WEREOF, said parties of this Agreement have hereunto set their hands and seals 
this ____day of _____________2024.

CITY OF MISSOULA  MISSOULA POLICE OFFICER 
ASSOCIATION

________________________ _____________________________

Andrea Davis, Mayor Ryan Ludemann, MPOA President

_____________________________

Patrick Erbacher, MPOA

ATTEST:

_________________________

Claire Trimble, City Clerk



Memorandum of Understanding 

Between the City of Missoula (CITY) and 

Missoula Police O icers� Association (MPOA) 

The parties agree there is additional benet to MPOA members and the City to have 
consistency between the MPOA Collective Bargaining Agreement (CBA) and the City of 
Missoula Human Resources (HR) Policy regarding use of vacation time and sick time.  

The City of Missoula HR Policy has been amended to allow the use of accrued vacation and 
sick time immediately upon hire once the time has been earned. The MPOA and the City 
agree to strike Article 16 Section 2 and Article 18 Section 3 of this CBA to be consistent with 
HR Policy. This would allow MPOA members to use accrued vacation time and accrued sick 
time immediately upon hire once the member has earned the vacation time.  

As much of the rst year of employment for an MPOA member is devoted to training, the 
City explicitly reserves the right to deny the use of vacation time when it will impact the 
member�s training and professional development, including but not limited to any 
administrative onboarding processes, attendance at and successful completion of the 
following: Montana Law Enforcement Academy, the Advanced Academy, the Field Training 
and Evaluation Program, any remedial or training extension or any other required meetings 
or training such as In-Service Overlap trainings or New Hire Connections.   

IN WITNESS WHEREOF, said parties of this Agreement have hereunto set their hands and 
seals on this ______day of June, 2025. 

For the City:       For the Union: 

_____________________________    __________________________ 

Mayor Andrea Davis      MPOA President Ludemann 

ATTEST: 

_____________________________ 

Claire Trimble, Legislative Services Director 



MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF MISSOULA 

AND

MISSOULA POLICE OFFICER ASSOCIATION

The parties agree to settle on the following wage increases, as detailed in the attached Pay 
Matrix, to avoid the continued expense and uncertainties of arbitration which is currently 
scheduled for September 4, 2025. 

FY25:  An additional 9.5% added to the previously provided 4% COLA.  Such wages will be 
retroactive to 7/1/2024 and will include applicable longevity increases on the anniversary 

FY26:  A 10.5% increase retroactive to 7/1/2025 and will include applicable longevity 
increases for anniversary dates that may occur from this date to the date of payment.  To 
clarify, the FY26 increase is a total of 10.5% that will be applied to base wages retroactively 
to 7/1/2025.  It is not an additional 6.5% that will be applied and compounded after the 4% 
COLA increase is applied to base wages. The FY26 4% COLA that was previously agreed to 

on and approved by City Council.  

Union or approved by City Council and the parties proceed to arbitration, the City will 
immediately apply the 4% COLA to FY26 retroactively applied to 7/1/2025.

FY27 .

All

The parties agree that each party shall bear their own attorneys’ fees and costs, except that 
any cancellation fee charged by the Arbitrator shall be split equally between the City and 
the Union.  

IN WITNESS WHEREOF, said parties of this Agreement have hereunto set their hands and 
seals this ________day of July 2025.

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION









MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF MISSOULA 

AND

MISSOULA POLICE OFFICER ASSOCIATION

This MOU is intended to document the longstanding past practice for calculating overtime 
rates and the request of the association to have this method be used from July 1, 2025 
forward for such calculations rather than the FLSA calculation the ADP payroll system has 
been attempting to use since October 2024.  

such pay:

(Regular/longevity + Special Teams (K9/SWAT/Negotiators/EOD) +Detective+Education)

for the OT rate and will not be included going forward. 

IN WITNESS WHEREOF, said parties of this Agreement have hereunto set their hands and 
seals this ________day of September 2025.

CITY OF MISSOULA MISSOULA POLICE OFFICER ASSOCIATION












